
 
 

Drones, Data, and Nap Time 
 

by Michael Goldfarb 
 
 
 
 
 

TIME: Present Day 
 
PLACE: A pre-school classroom. Small tables have numerous metal 
parts, wires, and electronics. Instead of children-themed posters, 
the walls are decorated with success themed posters and quotes about 
achievement, teamwork, hard work, and sacrifice. 
 
 
  



(LIGHTS RISE) 
 

(LINDA SMITH, 50s, enters the room. 
She is dressed professionally in a 
suit. She carries a tablet with her. 
She is followed by JOHN PARKER, 
mid-30s, dressed business casually in 
kahkis and a button down shirt, and 
NANCY PARKER, mid-30s, also dressed 
business casual) 
 
LINDA 

And this is one of our pre-kindergarten classrooms. Notice the 
advanced robotics they’re working on. This week they’re learning all 
about how to build their own drones. 
 

NANCY 
Where are the toys? 
 

LINDA 
Even though the robotics have many applications, most of the students 
consider their work with this equipment enjoyable. So you could say 
that to them, these are toys. 
 

JOHN 
I’m sorry - did you say ‘most’? 
 

LINDA 
Seventy-two percent, actually. 
 

JOHN 
You know exactly how many kids like to use this stuff? 
 

LINDA 
Of course. We take monthly surveys of our end-users to determine 
improvement, competency, and satisfaction with the curriculum. You 
see, we find here at the Prescott W. Haverford pre-school that we 
can’t help our kids improve if we don’t truly know them. 
 

NANCY 
And where are the kids. 
 

 



LINDA 
Thursdays at 10 A-M is general assembly. 
 

NANCY 
Do they have music and stories during general assembly? 
 

LINDA 
Oh heaven’s no. We can’t waste time on things they can do at home. 
No, general assembly is a weekly update to review metrics and go over 
process improvements. 
 

JOHN 
I’m sorry, Linda, I’m having a hard time -  
 

LINDA 
Please, it’s Ms. Smith. 
 

JOHN 
Ms. Smith? 
 

LINDA 
Yes, we at the Prescott W. Haverford pre-school believe in a culture 
of respect and graciousness. And that starts with addressing everyone 
properly. 
 

JOHN 
Um, okay. . .Ms. Smith, I’m having a hard time trying to figure out 
how our daughter is going to fit in here. 
 

LINDA 
You have nothing to worry about, Mr. Parker. Before your daughter 
begins we will run her through a battery of personality profile 
screenings to find out exactly where she best fits in our school. 
Trust me, Mr. Parker, by the time she starts school we’ll know her 
better than you. 
 

NANCY 
I think what my husband means is that we’re not sure our daughter is 
ready for robotics and metric meetings. 
 

LINDA 
No? You do want the best for your daughter, correct? 
 



NANCY 
Yes. 
 

LINDA 
You came to our school, no doubt, because of our sterling reputation 
for preparing children to face the challenges of the twenty-first 
century. That is, after all, why Prescott W. Haverford founded this 
school. 
 

NANCY 
He’s the billionaire industrialist, right? 
 

LINDA 
No, Ms. Parker, multi-billionaire. You see, Mr. Haverford realized 
while running his 14 businesses that employees need to come to work 
already possessing the skills to compete in a global marketplace. 
Frankly, if students don’t have these skills by the third grade then 
it’s already too late for them. 
 

JOHN 
With all due respect I can’t believe that kids need to learn business 
skills by the third grade. I mean, how do you explain someone like 
Rockefeller or Ford or Jobs or anyone who’s had success in business 
without a third grade business education? 
 

LINDA 
Dumb luck, actually. (LINDA hits a few buttons on the tablet and 
shows the screen to the PARKERS) The data backs it up. Our curriculum 
followed by a public school education ensures that 61 percent of 
students are prepared for a successful business career. Our 
curriculum followed by a private school elementary education 
increases the percentage to 79 percent. Our curriculum and a private 
school education supplemented with a Prescott W. Haverford 
after-school program increases the percentage to 94 percent. 
 

NANCY 
So our daughter will only be successful if she’s in this program 
followed by private school and a Haverford after-school program? 
 

LINDA 
If you measure success by quantifiable data such as standardized test 
results, college admissions, first-job starting salary, and number of 
promotions per decade. 



JOHN 
What about things like being a well-rounded person and happiness? 
 

LINDA 
(LAUGHS) Mr. Parker, well-rounded people become generalists and work 
for the government. Specialists are in demand in the real-world. And 
happiness. . . well, you just can’t quantify that. 
 

NANCY 
We may not be able to quantify it, but I think we know that our 
daughter won’t be happy here. 
 

LINDA 
That’s the reaction most parents have until they realize that 
happiness is a small sacrifice to ensure their children are on the 
fast track to a good job with good pay. 
 

JOHN 
Thank you, Ms. Smith. We’ll think about it and get back to you. 
 

LINDA 
Well, don’t think too long. Remember that fortune favors the bold 
 

JOHN 
Uh, we will. Thank you, again. 
 

(JOHN and NANCY shake hands with 
LINDA and exit) 
 
LINDA 

That’s the fourth set of parents this month that didn’t sign up on 
the spot. (LINDA punches the numbers into her tablet) That takes the 
percentage below 70. (SIGHS) I guess I’m going to have to be prepared 
to defend our work at next week’s general assembly. I better get 
started on a Power Point. 
 

(LIGHTS FALL) 
 
 


